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UNITED STATES OF AMERICA 

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

WASHINGTON HELD OFHCE 



U.S,ENVIRONMENTAL PROTECTION ) 

DECLARATION OF CHARLES R MS 

Washington Office (NCEA-W) in tht Office of Research and Development (CRD), and I was 



lequently acquired of those matters came primarily from a discussion I had that da> 
lur Payne, Acting Deputy Director for Management, NCEA, ORD, and Tonya Han 
ir relations specialist from the EPA Labor and Employee Relations (LERS)staff. 
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lut placing the Complainant on administrative leave, neither I 
iclusions as to what exactly had happened or who was to blan 
had two agitated and emotional employees who needed to be 
ler to prevent a further escalation of the incident. 



1 a posture was ill-advised, an 



professional responsibilities. 

Despite my assurances to Complainant that we, his management, had put the Reed 

drop. Complainant sent an October 29, 1998 letter, on official EPA letterhead, to the President 
the University of Maryland. NCEA management found out about this letter only after its recei 
by the University and subsequent telephone complaints of harassment by Ms. Reed. 

The letter made criminal accusations against Ms. Reed, suggested that her faculty advis 
was also culpable of academic fraud, demanded from the University academic records of hers, 
and threatened a referral to the Agency's Office of hispector General should the University fail 
produce the documents requested. This letter was quite embarrassing to EPA, generally, and t( 
ORD specifically, and the Director of NCEA apologized for, and repudiated, it almost 
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